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St Michael and, All, Angels CE VA Primary School

Policy for Equality Duby
& Equality Action Plan

With, specific reference to- Accessibility and, Present, Duty, 2019-2|

Statement of Safeguarding Childrer

Our school community has o duty to safeguard and promote the welfare of childrer
who are our pupils.  This means that, we have a Safeguarding Childrens and, Child
Protections Policy and, Procedures i place which we refer to- v our prospectus.  All
procedures. Parents and carers are welcome to- read these onv request.

Sometimes we may need to share information and, work i partnership withs other
agencies when there are concems about a child's welfare. We will duways ensure
we hame reason to- belieme that this is not inv the child's best interests.

| Statement of Principles

St Michael and Al Angels: CE VA Primary School s an inclusisve school, working
towards greater equality v the whole school community. We use the curriculum and,

teaching to enhance the self-esteern of all those it serves and to provide o learning

The policy outlines the, commitment; of the staff, pupils and gosernors of St Michael
ands Al Angels CE VA Primary School to ensure that equality of opportunity is
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school community. These include:

Pupls

Sicfp

Parents/carers

The goserning body,
Multi-agency staff linked, to- the, school
Visitors to- school
Studeni‘&mplawnmb

We believe that: equality abr our school shoulds permeate all; aspects of school life and,

Definitions of these terms can be found i Appending A (Page 9).

At St Michael and, Al Angels CE VA Primany School equality is a key principle for
treating all people fairly and creating o sociely i which, emeryone has the opportunity
belief, sexual, orlentations age or any other recognised area of discrimination.

A bili
Our Accessibility Plarv forms part of this Equality duty, as s one of the ways v
lserimingdi



Ea/uahbé/& Exb\emim—ThePr\wmeu@

acceptance, whichs s why we consider the Equality Duty and Prewent Duty to be
extremism of any kind:  We use the following accepted, Gomernmental: definition of
extremism whichy is:

“Vocal or active opposition to fundamental, Britishy values; including democracy; the

mnby/or\over\sea&”

There s no place for extremist wews of any kind, iy our school, whether from internal
agencies or indisviduals.  Our pupils see our school as o safe place where they car
legitimately be supported, to explore controversial, issues safely in o leaming context
and where our teachers encourage and facilitate this. We hame o duty to ensure this
democracy and, the central tenants of British values.

As a school we recognise that extremism and, exposure to extremist materials and
influences canv lead to risks for children and so should be addressed as o
safeguarding concern. We also recognise that if we fail, to challenge extremist wiews

We will all. strisve to- eradicate the muyths and, assumptions that carv lead, to some
good, teaching, including v PSHE.  We will adopt the methods outlined v the
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Gowvernment’s guidance: Promoting fundamental, British values as part of SMSC inv
schools - Departmental advice for maintained, schools (November 2014) and, The
Prewvent: duty Departmental - adwice for schools and childcare providers (June
2015)

We will ensure that: all; of our teaching approaches help pupils to build, resilience to-
extremism and give pupils o positive sense of identity through the dewvelopment of
critical thinking skills.  We wills ensure that: all; of our stoff are equipped to- recognise

W@M%WW%WMWWQ&W,%O&M
o Making a connection with, young people using a pupil, centred approach;
o Facilitating a ‘safe space’ for dialogue;

and understand, what safe: and, acceptable behamiour s irv the context of extremism
spiritual, moral, social and culbural demelopment, of pupils as defined i Ofsted's
School Inspection, Handbook September 2016 and will include the sound use of

2 Ethos and Atmosphere

o Ab St Michael and Al Angels CE VA Primary School the leadership of the



There s arv openness of atmosphere and respect for each other’s beliefs which
welcomes everyone to the school.

and/or bullying behariour, e.g. throughs urwanted: attentions (verbal: or physical)

respect.

planning of worship, classroom based, and externally based, activities.

We are, committed to- proaiding a working enwironment, free from discrimination
g | and, wictimisdli

Weanpowenchddxmtobbwnﬁdmtandwsdmtonﬂgahwmﬂumm

Wewwwwwb@mwdwmmm.

3 Policy Demelopment

We aim to recruil an appropriately qualified workforce and, establish, o goaerning
school community. It has beerv drawn up as a result of the outcomes of @

Puplls



e Parents
.Stﬂzg;

e Gowvernors

o Anti- Bullying

o Special Educational Needs
o PSHCE & Citizenship

o Teaching & Learming

e Assessment

o Risk Assessment

. Au/owstadgﬁngzpolia@s/, e Pa,y/, Appl\aj/sab& Griemance.



4 School inv Context

St Michael and Al Angels CE VA s arv amerage-sized primary, schools  There are
senven classes. Most pupils are from White British, backgrounds. The proportion of
for whomv the schools receines pupil, premiurm funding, is 12% . The proportion of pupils

In more detail:

o Classes
Se)\/‘ef\/dﬂsﬁw

* Socio-economic background:
Owverthe last 3 years there has beeny arv increase iny the number of children living
v multiple: deprivation bands D and E ands o decrease v the, monre affluent; bands.

° Eﬂuuoha*itag,e: 95% O&WWWMWMMBM
buokgx\ow\d»O% %WWW@EWQ&MWW(EAL)
W@%WWWwM%MMWWEWG&@
Pr\stlang,uag@ We hane 204 pupd&mnolh

Staff
We have 2| members of staff in total
Gender:

19 are female and 2 are male.



S Monitoring and Reasien
We collect ands analyse o range of equality information

We make regular assessments of pupils’ learning and use this information to track
pupils are making the best possible progress. We use this information to- adjust future
ching ond: Lsrvingy plones s necessary

Unabprogx\@s&wnoto&good;o&ms}mldb& Thegover\nmgzbod%/r\eoexwe&r\egulm\

schools, and to- schools irv similar circumstances.

As welll as monitoring pupil performance informations we also regularly monitor a

This relates to:

Attendance

Exclusions and, truancy

Parental; inmoliements

Participation in Extended Learning Opportunities
Online incidents



We collect ands analyse o range of profile information for our staff and, goernons:
* Applicants for- employment
o Staff and Gormerning Body profiles

Attendance ab training exents.

Staff appraiocl & performance management

D'Lsdplinwg& gremMance coses

Due regard, s given to the promotion of equality v the School Improverment; Plar
plary s the Head Teacher.

Their role s to:

o Support emaluation activities that moderate the impact and success of this
policy
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6Dwe,lopin9/B@stPr\odi,ce
° Te,ad\ing,& Leomin.g;

We aim to provide all our pupils withs the opportunity to succeed; and to- reachs the
highest lemels of personal, achiesement. To do- this, we will:

Prosvide positive Proside equality of Use teaching Teachs childrer to-
groups of people, to- a broad & & materials whichs admocates & to-
stereotypes & curriculunmy & with diversity & viewpoints & those
contributiory of all | bothy v school & onv | that all people feel | justice & equality at
humankind to- as visits, having due | valued & develop school & v the
indinidual needs & sel{-esteem
differences.

o Staffing and Staff Demelopment;

We recognise the need for positive role models and distribution of responsibility
among staff.  To achieme this, we will:

Followr all Encourage the Provide staff Distribute staff
recruitment; & career deselopment, indiuction & withirv school
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strictly, using staff | stoff with due | which increases the | so-tha there s o
& govemors who- | regard for personal, | - awareness of balance of staff
to- awvoid dewelopments f the | - pupils & their groups o each,
discriminationy bias | school as o diverse | needs, so- promoting | stage of o child's

& preconception communitiy. appropriate hooling,
proaislon exg. male / female

o

o Pat\tna\s}\ip& withy Parents/Carers/Families and the: Wider Commumhé,

We believe inv effective partnerships with, parents/carers to- help all pupils to- achiere

their potential.  To promote these, we wills

ASk/PDJ“Eﬂt&camr\s/
and, the community
for their feedback irv
order to- tailor what
we do to their
needs and those of
the children.

Haueduer\egax\d;
communication
needs v our
contacts withy
parents, carers &

Erncourage all
parents & carers to
participate irv the
by offering flexible

Work with the local
acce/s&’foolllgxoupﬁ,

of people to-a range

of events, achimities

Ty al, these things, the sofietyy & interests of the children are paramounts
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7/ Rolesond;R@spaxsibihh‘m

smplementation,of this plicy

children, with, additional needs and, maintainy o goods lemel of awareness of
Al members of the school community hare a responsibility to- treat eachs other
Wew&%s@bma&mwﬂwmmwwm

8Commizszsionin9/andpr\owmnmb

We will: ensure that we buy services from organisations that comply with, equality
legislation. This will be a significant factor v any tendering process: We wills use,
County Council and Property Serices of Lancashire and, Blackburn Diocese: Board, of
E ducation.
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9 The Measurement; of Impact of the Policy

and, carers from the different; groups that: make up our school. Anv action plan wills be
withirv o ginven, timescale.

|0 Publicising the: Policy and, Plarv
Our Equality Policy & Plary will be publicised:

o Onthe School Website

o Coples will be made amailable to all, parents / carers and, interested parties who
I Annwual, Remienr of Progress
We will resview our POLICY and ACTION PLAN annually, producing an annual
report.  The Actiony Plany (Appendiz A) incorporates an annual audit which: measures
impact (Equality Impact Assessments), and, sets targets which span a thwo year

Next Remiews: 4/9/22

Headteacher) Sara Richardson

(Chair of Governors) Laurence Upton,

14



Appendiss A: Definitions

Age
This refers to a persorny having a particular age (for example, 32 year olds) or being
withiry arv age group (for example, 18-30 year olds). This incudes all. ages, including

Disabilit
Apawvha&adisobihbgl}s/heho&aphg&mbonmmtob%p@mtwhﬂvho&a
substantial and, long-term, adense effect on their ability to- cary oub normal: day-to-

Transgender & arv umbrellas termy used, to- describe people whose gender identity or
assignment; is the, process a transgender person goes through to- change sex

Marriage & Cinils Partnerships

Marriage s o union betweery a man and: @ woman.  This definition s seb out iy the
Eqp.olibé/Act 2010, Cul Pwm\s}upwthe[e,goLmogruhomqﬁasamsmoouplef&
relationship. Cinils partners must be treated, the same as maried, couples on o range of
legal matters.

Pregnancy & Maternity

Pregnancy is the conditior of being pregnant.

Maternity: The period after giving bith. It is linked to matemity leame v the
employment; context. In the non-work context, protection against materniby
discrimination, s for 26 weeks after giming birthy including as o resulb of
breastfeeding.
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Race
Race refers to o group of people defined by their colour, nationality (including
citiizenship), ethnic or national origins.

Religion or Belief
Religion means any religion, including a reference to- o lack of religion. Belief includes

Sex & Gender
Gender includes the wider social roles and relationships that structure men's and,
women's lines: These change over time and vary betuween cultures.  Gender s a term

Trans: The terms ‘trans people’ and ‘transgender people’ are both often used as

Transgender: An umbrella, termy for people whose gender identity and/or gender

Transsexual: A personv who intends to undergo, s undergoing or has undergone
the Equality Act 2010.
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Sexual orientation
This & defined as an individuals sexual orentation towards people of the same sex
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Actiory Plar
Our Actiony Plany aime to- hare due regard, to the need, to:

o Eliminate unlawfuls discrimination, harassment; and, victimisation and, other conduct

prohibited by the Act.

o Admance equality of opportunity between people who share o protected
characteristic and, those who- do- not.

o Foster good relations betuween people who- share as protected characteristic and
those who do- not
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Pr\ioﬂbé//\r\ea; l: Sex; & Gender

Current; Position:
o We continue to- questions whether the learning experiences offered are
Timescale | Objectirves Action Required, How will this' be
(Desired: Oubcomes) measured:?
2 Years o To implement e HT to attend, o Pupl
England, training and,
Documentation implement, the
information
ginery
2 Years o To fully trairy all, e Training o Stoff
implement;
resources from
the Churchy of
England,
Documentation

Reastean:
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Prionityy Area 2: Disability (Accessibilityy Plan)

Current, Position:

o We are an inclusive school and make reasonable adjustments for any,

sabilibies.

o In 2019 the mair entrance did not to- hame a ramp leading to- the: door ob ramp
entrance to the hall.
o Our site s split level ands not accessible for any person withy o physical

bl

o We work with, external, agencies to provide expertise and, equipment, for

Timescale | Objectirves Action Required, Houw will this be
(Desired Oubcomes) measured:?

| Ongoing o To be aware of any e Indude o Remiew of staff
health, & safety ‘HEALTH & meeting
lssues as they anise. SAFETY" as mirutes to
To maintair a ey ony emery raised are
accessible school.

o Perform a half o Halfptﬂmlxé/

To work withs the o Ask pupils, o Compare the
expansion of the suggestions of |2 months later




school and, how to- make to assess
monre user
prendly
2 Years Ramps to allow e Summer 2020 Governon's
wheelchair access | Completed, premises
to the front committee to-
school and hall.
Signage i clear o Audib current Licise with
Paint, scheme o Signage Contirwe to ask
throughout; simple Summer 202 for feedback,
and;notdxst\ao’ung/ o Al areas to fromy pupils,
Also- see as they are
Accessibiliy poicy | efurbished
for further details. o Views fed into
any plans as
appropriate.
Ongoing We are; working, o Audib of SEND Gormernor
with, & range of external to feedback to-
SEND pupils.

Reamiens:
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Pr\iodhéz Area 3: Race, Relbgbon: or BM (Prenvent Dubg/)

Currenty Positior

o We are a school inv o predominantly White Britishy area.

o Childrerv are taught: about: a vanriely of peoples and places and, we need to

o We need to continue to increase opportunities for our children to- expenience
positive encounters with, other childrer from o variety of races and,

backgrounds.
Timescale | Objectives Action Required, How will this' be
(Desired Oubcomes) measured;?

Ongoing o We respond, o Carefully select o Learming walks
offer posiive excples f moribon displags
vthe face of Stcff raining on |+ Stcff raining
stereotypes. examples and stereotypes

o Eradicate any arolds emident.
language, irv
school.

Commence o Children Arrange Visits wills hame

2020 then other childrerv with @ locals and, records kepl

ongoing fromv o vaniety of school, of of the actinvities
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backgrounds racial o Successful link

e Link established background: established;
withy v school/ Marsden, emails etc
orphanage i Primany, School, exchanged:
another Contirwe to-
contrasting Work, with,
country- Sri twinning
Lanka. Chanrity onrganisation to
Link with Hope, establish o link.
v Sru Lanka

Ongoing o Staff and Include focused, o Staff meetings to

Children's PSHE and, circle discuss howr
considered.
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Pr\ionitg/ Area 4: Sexual Orientation

Current, Position:
o We hame children coming from a range of family backgrounds/makeup and
parental/carer arrangements

Tumescale | Objectires Action Required, How wills this' be
(Desired, Oubcomes) measured?
Ongoing o Ensure that any o Be wvigilant o  Communify

communify feels any language or
comfortable and, ackions whichy

welcome irv make any
school. mmber\o({;’dr\e
mWW@m
o

Reaien:




